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“The topics and speakers were excellent. Important and relevant issues were presented.”
– JASMIN BROWN, SVP/Partner, BDO Canada LLP
www.fci-cwi.com

WHO SHOULD ATTEND
C-Suite Executives, Presidents, Vice-Presidents, Directors, Managers, Team Leaders, Entrepreneurs, Lawyers, Accountants,
and other professionals who are looking for strategies to become more effective leaders in today’s business environment.

JUST SOME OF THE REASONS TO ATTEND
•
•
•
•
•
•

Define your role as a leader
Explore ways to integrate personal and professional aspirations
Hear how women help other women succeed
Learn the steps women must take to be qualified and comfortable to take a seat at the board table
Understand why acquiring presence is an important and legitimate goal
Know how organizations can support work-life effectiveness

WHAT ATTENDEES ACROSS CANADA ARE SAYING
“Incredibly informative and motivating.”
– KARA DORT, VP Accounting and Financial Reporting, Crombie REIT
“It’s very rare we get to hit “Pause” button for the day and make genuine connections with fellow senior female leaders in the city.
This conference allowed me to do just that.”
– JACQUELINE GALLAGHER, Director of Sales, Western Canada, Indeed.com
“Great to hear such diversity of thought.”
– KATHRYN LAURIN, former CEO, Victoria Symphony
“This conference was a day full of inspiring messages from women leaders that had me critically thinking about my leadership
landscape and a new strategic pathway to best leverage my strengths.”
– ADRIENNE POWER, Olympian
“Stimulating topics. Networking opportunities.”
– SUSAN SENECAL, President & CEO, A&W Food Services of Canada Inc
“Inspirational. Good messages to bring back to work and apply to my work relationships.”
– JENNIFER WILLIAMS, President & CEO, Newfoundland and Labrador Hydro

PARTIAL LIST OF ATTENDING ORGANIZATIONS FROM PAST CONFERENCES
AGT Foods and Ingredients • Access Credit Union • AstraZeneca • BCLC • BDC • BHP Billiton • BMO • Best Buy Canada • Birchwood
Automotive Group • CATSA • CIBC • Capital One • Capital Power • City of Winnipeg • Coast Capital Savings • Concentra • Conexus Credit
Union • Dalhousie University • Deloitte • Dentons • Dynacare • EPCOR • EY • Edmonton International Airport • eHealth Saskatchewan •
Enbridge • Farm Credit Canada • Finning • First West Credit Union • Fundserv • Goldcorp • Government of SK • Grant Thornton • Greater
Victoria Public Library • HIROC • HP Canada • Husky Energy • ISC • Intact • Johnston Group Inc. • KPMG • LTSA • LifeLabs • MNP •
McMaster University • Medavie • Memorial University • NL Hydro • NSLC • Nova Scotia Power • Office of the Auditor General of BC • Ontario
Power Generation • PNI Media • PwC • Pacific Blue Cross • RBC • Red River College • Research Manitoba • SLGA • The Mosaic Company

FEMMES DE CARRIÈRE EN INTERACTION - CAREER WOMEN INTERACTION (FCI-CWI)
FCI-CWI is a leading provider of leadership conferences for women executives & professionals across Canada. With high calibre speakers
from a cross-section of industries & sectors, the conferences provide attendees with strategies to become more effective leaders.

16th edition

Women in Leadership
Focusing on success
8:15 Registration and networking breakfast
Morning Chair:
Jenna Khoury, Regina Airport Authority
8:45 Opening remarks by Chair
8:50 – 9:25 Defining your role as a leader
___________________________________________________________________________________________
FAYE MATT, CEO, Special Olympics Saskatchewan
A longing for feeling competent and confident can so often blur our priorities and responsibilities or worse yet, pull us below our full potential
as leaders. When we take time to embrace our roles, even the ones that aren’t what we expected, we can provide the best service to our
teams and stakeholders.
•
•
•

Checking in: What is on our plate as a leader and how can we be intentional about it?
What we can learn from the world’s best leaders: The Coaches
Being basic… it’s not as bad as you think!

9:25 – 10:00 Fostering leadership at all levels
___________________________________________________________________________________________
TANYA M. POSTLEWAITE, VP Governance, Corporate Secretary, Concentra
One of the best ways to foster leadership at all levels is to “Lead without a Title”. A title is only as good as the leader who holds it, and true
leaders want to create and empower new leaders. There are many ways in which leaders can inspire others to be leaders no matter what
their role consists of in an organization. Leaders who Lead without a Title consider the following:
•
•
•
•
•

Know why you want to lead and lead yourself as well as others
Look for unique opportunities to lead and be creative
Cultivate a great mindset at all levels – titles are not required to feel empowered
Strive for continuous improvement – inspire others to leave everything they touch better than they found it
Put people first – take the effort to build your team and foster connections

Reserve now: registration@fci-cwi.com

10:00 – 10:35 Being a goal setter that gets results
____________________________________________________________________________________________
KATHRYN POLLACK, Chief Procurement Officer, Saskatchewan Ministry of SaskBuilds and Procurement
Goal setting is a foundational aspect of personal growth and leadership development. This session will focus on the importance of setting
personal goals and explore ways to integrate personal and professional aspirations.
•
•
•

The importance of establishing vision and the “why”
Balancing achievable goals and stretch targets
Holding yourself accountable

10:35 – 10:50 Networking break

10:50 – 11:25 Influencing a culture of innovation
___________________________________________________________________________________________
HASNAIN VERSI, President & CEO, ISM Canada
When imagining a culture of innovation, it is easy to default to the Silicon Valley stereotype with the ‘work hard, play hard’ corporate
environment including ping pong tables, a fully stocked snack bar, and a lounge area with sleeping pods. Spoiler alert! None of these are key
to successfully creating and delivering on a culture of innovation. In this session, Hasnain Versi will talk about the secret to creating a culture
of innovation.
•
•
•

The potential pitfalls
The challenges
The surprises encountered along the way

11:25 – 12:00 Giving back to the community
___________________________________________________________________________________________
SAM MACIAG, Host, CBC Saskatchewan News at 6
When Sam Maciag thinks about giving back to the community, her brain starts racing through all the things she could be doing on top of the
many things that already keep her on her toes. Born and raised in Regina, there was a time that (like so many others) Sam had her sights
set on greener pastures, or bigger skyscrapers. But she stayed in the Queen City, and quickly realized that there is nowhere else she'd
rather be. Giving back to the city that raised you, to the people in your community, can be done in so many little ways, you're probably giving
back and don't even realize you're doing it -- Sam knows she didn't.
•
•
•

Using your strengths to find new ways to contribute
Leveraging your network for mutually beneficial opportunities
Don’t forget about the kids

12:00 – 1:00 Networking lunch

Reserve now: registration@fci-cwi.com

Afternoon Chair:
MONIQUE GOFFINET MILLER, SK Provincial Capital Commission

1:00 – 1:35 Accelerating women’s leadership
___________________________________________________________________________________________
Keynote Speaker:
Hon. LAURA ROSS
Saskatchewan Minister of Parks, Culture and Sports
Minister Responsible for the Status of Women
Women continue to be underrepresented in leadership positions in politics, businesses and communities. The Government of
Saskatchewan, through the Status of Women Office, works to identify areas of change where the opportunities to accelerate women’s
leadership can be addressed. The Status of Women Office is exploring opportunities to support Indigenous women, new female
entrepreneurs and women in non-traditional fields, including the science, math, technology and engineering fields.
•

•
•

Benefits of having women in leadership positions: leads to higher-performing businesses, higher levels of return on investment
and can contribute to the growth of the economy; provides examples to youth and young women of what diversity in leadership
can look like, and shows that women bring different perspectives/challenge social norms of a one-size-fits-all approach to
leadership.
Importance of mentorship: When women ascend to leadership roles, they become role models to girls and to other women.
Areas of change: The projects that the Status of Women Office is involved in to accelerate women in leadership.

Laura Ross was born and raised on the family farm near Yorkton and attended the University of Regina where she obtained a B.A. in geography and
sociology. For more than twenty years Laura was a licensed realtor in Regina specializing in residential properties. Prior to her success as a realtor, she
operated her own catering company and farmed with her husband Terry. Laura was first elected in the 2007 provincial election as MLA for Regina Qu'Appelle
Valley, now named Regina Rochdale. She was re-elected in 2011, 2016 and 2020. Laura has served as Legislative Secretary to the Minister of Health,
responsible for retention and recruitment of nurses, long-term care and the reduction of surgical wait times. She also served a term as Minister of Government
Services. Laura has also served as a member of the Intergovernmental Affairs and Justice Committee as well as the Provincial Capital Commission. On
November 9, 2020, Premier Scott Moe appointed Laura as the Minister of Parks, Culture and Sport, and Minister Responsible for the Status of Women. Laura
is a founding member in the Saskatchewan Chapter of Equal Voice and serves as a role model and mentor to young women interested in professional and
political lives. Laura was also instrumental in the development of Regina's first Habitat for Humanity Women's Build project in 2011 and she sat on a
committee to spearhead the Habitat for Humanity Mountie House. Laura currently resides in Regina with her husband Terry. They have one son.

1:35 – 2:10 Ever thought of joining a board? Here’s why you must.
___________________________________________________________________________________________
MUBARKA BUTT, Founder and CEO, BoardBe; Former Chief Strategy and People Officer, SaskTel Centre
While many boards today, across sectors, are articulating their commitments to equity, diversity and inclusion, most continue to face
challenges in moving beyond articulated diversity and inclusion policies to demonstrated action and progress. Sharing the power in
boardrooms is vital to organizational success and more importantly to our success as a society. There is an abundance of board-ready
exceptional women and racially diverse candidates that can enrich the talent pipeline for boards. But because they are not part of the
homogenous network of existing board members, they are overlooked, resulting in lack of gender parity and racial balance at the board
table. So, why then is board diversity and inclusion important for organizations? And why is the leadership funnel not channeling top talent in
the right direction? You will learn what steps women in leadership and racially diverse leaders must take to be qualified and comfortable to
take a seat at the board table.
•
•
•

Imperative for board diversity and inclusion
Why you should join a board
How to be board-ready and leverage your opportunities

Reserve now: registration@fci-cwi.com

2:10 – 2:45 Building your organizational strategy: Social conscience and the new consumer
___________________________________________________________________________________________
MURAD AL-KATIB, President and CEO, AGT Foods
The essential element of business strategy is social purpose. In this session, Murad Al-Katib will share his experience of building a
Saskatchewan start-up into a global leader in sustainable plant based foods and how this journey presented him opportunities to engage his
workforce and stakeholders to achieve mutually beneficial goals.
•
•
•

The imperative of conscience in purpose
The consumer of the future: increasingly aware of environment, social and governance issues
Success in an increasingly global and competitive world

2:45 – 3:00 Networking break
3:00 – 3:35 Leadership presence
___________________________________________________________________________________________
PAM SKOTNITSKY, Vice-President Strategy, Senior Leadership Team, Federated Co-operatives Limited
Are you ever in awe of people who can walk into a room and immediately command your attention? This session will highlight presence and
how you can enhance yours to become a leader that stands out from the rest. As you work to master technical skills relevant for your role, it
is important to focus on soft skills such as collaboration, communication, critical thinking. One to add to the list is efforts to establish and
enhance your presence. This session will explore:
•
•
•

Why acquiring presence is an important and legitimate goal
The aspects of presence: body language, expression, language, pace
Where you can focus for immediate impact

3:35 – 4:10 The power of storytelling
___________________________________________________________________________________________
MADHU KUMAR, Visual artist
Madhu Kumar empowers women by telling their stories through her art. Through the intimate collaboration with her models, Madhu is
involved in building a narrative of the legacy of immigrant women in this country. She is fascinated by how art inspires individuals to become
advocates for positive social change. The women that she has painted in this series are an embodiment of soft, but fierce warriors.
Immigrant women have an incredible ability to leave everything they know behind and start a new life in a foreign land. They are powerful,
resilient and an untapped potential for the growth of the Canadian economy. They should be heard and celebrated. Through her art, Madhu
is shining a spotlight on these incredible women and their stories.
•
•
•

How Madhu discovered her voice by following her passion
How “The Stories of Immigrant Women” arose out of empathy
Women must support and lift each other up

4:10 Closing remarks of Chair and end of conference

Reserve now: registration@fci-cwi.com

WOMEN IN LEADERSHIP CONFERENCE
Wednesday, October 6, 2021
Delta Regina, 1919 Saskatchewan Drive, Regina

REGISTRATION FORM
Please print clearly.
FIRST NAME____________________________________ LAST NAME_________________________________________
COMPANY______________________________________ TITLE______________________________________________
MAILING ADDRESS__________________________________________________________________________________
CITY__________________________________ PROVINCE__________________ POSTAL CODE___________________
TELEPHONE___________________________ FAX________________________ E-MAIL__________________________
SIGNATURE___________________________________ REFERRED BY________________________________________

Check applicable rate:
Register today!
SAVE 20% Early bird rate: Until August 24, 2021
□ $799 + GST $39.95 = $838.95 per person

SPECIAL GROUP RATE!
5 people for the price of 4

Regular rate: Starting August 25, 2021
□ $999 + GST $49.95 = $1,048.95 per person

Register 4 people at applicable rate at the same time,
th
and get a FREE registration for a 5 person.
Payment must be made in one cheque.

GST: 85486 8437 RT0001

Submit your registration form to: registration@fci-cwi.com/

Please make your cheque payable to FCI-CWI and mail it to:
FCI-CWI
925, de Maisonneuve West #312
Montreal (Quebec) H3A 0A51

To pay by credit card: https://www.fci-cwi.com/project/regina-2021-fall/

Cancellation policy:
Send an e-mail to registration@fci-cwi.com Cancellations received by September 6, 2021 will be subject to a cancellation fee of $250 + GST. No refunds will
be issued for cancellations received after September 6, 2021. A substitute attendee is permitted. Refunds will not be given for no-shows.
FCI-CWI may cancel the event if deemed necessary and will provide a full refund. No liability is assumed by FCI-CWI for changes in program date, content or
venue.

Reserve now: registration@fci-cwi.com

